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Abstract

This research Objectives are 1) to study the leadership model in accordance to
Buddhist teaching principles of the Buddhist universities’ administrators in Thailand,
2) to study Buddhist doctrines that promote leadership based on principles of
Buddhism from the Buddhist universities’” administrators in Thailand and 3) to present
leadership models in accordance to Buddhist teaching principles of Buddhist
universities” administrators in Thailand.

This research uses integrated research methodology (Mixed Method Research)
where both qualitative (Qualitative Research) and quantitative (Quantitative Research)
were utilized by collecting information from the administrators of two Buddhist
universities namely Mahachulalongkornrajavidyalaya University and Mahamakutrajawittayalai
university. The qualitative research utilizes the in depth interview from discussion
groups (Focus Group Discussion) with the number of 12 person/monk and analyze
data using Content Analysis of multivariate analysis methods to synthesize. The
quantitative research was conducted by Questionnaires in the number of 204 and
then analyze the data by using computer program to find the frequency, percentage,

average, standard deviation (S.D.) for statistical information.



The results showed that

1. Study of Leadership Model in accordance to Buddhist teaching
principles of the Buddhist universities’ administrators in Thailand’s overall average
was high (X = 4.34), When we analyze the detail in each aspect, the scores are at
high level in every dimensions, the aspect that has highest average point is the Vision
that the administrator set for the direction of the organization's operations with
clearly defined goal and involvement in management. For the aspect of skill, the
leaders are focus and willing to endure problems arising from operational duties as
assigned at full capacity. For the aspect of interpersonal skill, the leaders assist others
whenever possible while examining each given assigcnment to achieve the effectiveness.

2. The Buddhist doctrines that promotes leadership of Buddhist
universities” administrators in Thailand’s are Dutiyapdpanika sutta which includes
1.) Cakkhumd (Vision), 2.) Vidhuro (Management), 3.) Nissayasampanno (Human Relationship),
Sappurisa Dhamma 7 which includes 1.) Dharmaririutta (knowing the cause),
2.) Atthaririuta (knowing the meaning) 3.) Attarifiuta (knowing oneself), 4.) Mattaririuta
(moderation), 5.) Kalariniuta (knowing the proper time), 6.) Parisarifiuta, (knowing the
society), 7.) Puggalaririuta (knowing the individual), Iddhipdda 4 which includes,
1.) Chanda (Intention or purpose), 2.) Viriya (Effort), 3.) Citta (Consciousness),
4.) Vimamsa (Investigation), Sangahavatthu 4 which includes, 1.) Ddna (donation),
2.) Piyavdca (sincerity of speech), 3.) Attacariyd (Doing good deeds), 4.) Samdnattatd
(consistency). The mentioned principles will contribute to promoting leadership model
among Buddhist universities” administrators in Thailand’s to be more effective.

3. Leadership models of Buddhist universities’ administrators in Thailand’s
which is being used in both universities namely Mahachulalongkornrajavidyalaya
University and Mahamakutrajawittayalai university consist of 1.) On the aspect of
vision, we can use Dutiyapdpanika sutta in the subject of Cakkhumd and Sappurisa
Dhamma 7. On the aspect of skill we can use Dutiyapdpanika sutta in the subject of
Vidhdro and Iddhipdda 4 and on the aspect of interpersonal skill we can use
Dutiyapdpanika sutta in the subject of Nissayasampanno and Sangahavatthu
4. Theese principles will guide the Buddhist universities” administrators in Thailand’s

even further.



